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Tonypandy Community College

Governors 23rd Annual report to Parents
December 2009.
Dear Parent / Guardian

It gives me much pleasure on behalf of the College Governors to preface another report.  This year has proved to be very demanding but also very rewarding to the College.

In December we said Goodbye to Mr Stephen Parry after 14 years of sterling service, and welcomed Mrs Helen O’Sullivan as the new Headteacher.  It is already evident that we have made an excellent appointment in as much as the College is building a place on the foundation laid in the past few years, as this report will show in more detail.

The College statement ”Learning Together to Achieve Success” has challenged every strata of the College community, and I am delighted to have this opportunity to publicly express my sincere appreciation to my fellow governors for their support and commitment through another year.  With their blessing I want to thank the Headteacher and the WHOLE college staff for their unfailing dedication to the education of our young people.  Also I wish to thank the “friends of the College” in so many ways.

All these good people will write with me when I express sincere thanks to our parents / guardians; for “achieving success” is made possible and greater by your co operation in all the College requests of you.

I am also conscious that the college being a community College is indebted to the wider community -  to people who may remain unknown, but have the good of the College at heart – thank you!.

When you have read this report and digested its detail I am confident that you will readily agree with me that the future of the College is in good hands and can be faced with enthusiasm.

Eddie Griffiths

Chairman of Governors            

Chair of Governors: Mr E Griffiths

Clerk to the Governors: Mr D Gobey

Tonypandy Community College is a community based school and celebrates its links with the wider community and work based partnerships.  We continue to enjoy close links with our feeder schools and all Headteachers meet on a regular basis. This coupled with transitional evenings e.g. widely popular Chinese evening recently held at the College ensures that educationally and socially the move to the “big “ school is made as easy as possible for both students and parents alike.

Inspection

February last year was an interesting time. The College had to close for over a week due to heavy snow and then we had an inspection.

Despite the weather and all the disruption that went with it, the children were fantastic, the staff were well prepared and the inspectors gave us an excellent report, awarding top grades in all categories. The report confirms what we already knew; that students at Tonypandy Community College are taught by well qualified, caring staff who are enthusiastic about their subjects and work hard to ensure that all children achieve their potential. The inspection report is available on our website: www.tonypandycollege.co.uk or from the College.

Friends

Our thanks also go to  the ‘Friends’ of the College who play their part throughout the year not only raising funds, but helping out at school events and the continued success of the Parents Forum.  Anybody wishing to join the ‘Friends’ should contact the school on 01443 436171 or use the e-mail link on our website.

e3+

The governing body is pleased with the success of e3+ and the wide range of extra curriculum activities and experiences this provision not only offers it’s students but the wider community, making TCC a true community college.

The College's e3+ provision has provided our students with many opportunities to get involved after the traditional end of the school day. Some of the activities on offer are:

· table tennis

· football 
· rugby 
· badminton



Our 5 x 60 programme has seen over 
· swimming 



50% of our students have a go at the
· boxing




many sporting activities on offer. In 
· gaming club 



December 2009, the College was
· mountain biking


awarded 5 x 60 Welsh school of the 
· skate parking 



month.
· photography 
· crafts group
· art projects 
· salsa and dance clubs 
Children’s Commissioner visit
The College was delighted to welcome Keith Towler, the Children’s Commissioner earlier this month. He was taken on a tour of the College after school had finished, while E3+ activities were going on. He has written a blog 

Tonypandy Community College

"Are you the Commissioner?" asked two young people standing in the rain with umbrellas outside the main entrance to Tonypandy Community College. "Yes I am" I replied. "Thought so, welcome to our school". With that they sheltered me from the rain and walked me in. I could get used to this treatment! 

Abigail and Connor are Head Girl and Head Boy and they introduced me to Mrs O'Sullivan the Head Teacher as well as to other staff, Governors and representatives of the LEA. Mrs O'Sullivan invited me to visit the College back in June by pointing out that their approach as a community focused school was yielding really positive benefits for their students, their families and the wider community. How could I resist?

I was glad I made the effort to see them. I arrived at 3.30 pm. The end of the school day. Why? To take a look at their after school homework provision and the activities they offer as part of their E3+ programme. To say I went on a tour of the College, met some great people and saw some activities would be to understate what I saw. The weather was truly awful outside but the whole place was packed with students taking part in the after school activities. Every member of staff I spoke to outlined how they felt that working in partnership, extending the reach of the school into the community they serve and placing the needs of their students at the top of their work was making a real difference to the lives of children and young people.  

Just to give you a flavour of the kind of things that were happening. And this I was told was just a typical after school hours session at the college. The rugby team were outside on the all weather astro turf pitch training and running some well rehearsed set pieces. Inside young people were taking part in street dancing, art classes, making Christmas decorations as part of a flower arranging course, using the games room to relax playing chess, monopoly and computer games, studying in quiet spaces doing homework and computer projects, working out in the gym, working with a studio photographer taking photographs, doing local history projects, multi media projects, engaged in inter generational craft sessions learning how to knit and sew, baking Welsh cakes, playing table tennis and badminton, making props for a college performance out of papier mache and hula hoops, and discussing how the student voice can influence the future direction of the college. Wow, what a place. No wonder the College had such a positive Estyn Inspection. 

I was made to feel very welcome. Talking to the young people I got a sense that they were proud of the things they were achieving, proud of their community and proud of their college. As I was being shown around someone mentioned in passing that the school toilets had been refurbished. This I just had to see. On all my travels around schools in Wales the subject of school toilets nearly always arises. And here I was looking at toilets with locks on the cubicle doors, mirrors on the walls, soap and hot water with hand dryers that work! All the things that I would want to see and which every young person going to school should have as a matter of right. In fact, everything about Tonypandy Community College says we respect children and young people. Great to see.

Lots of the young people are bussed in and out. The college contracts a local bus company who ferry students around so that no one misses the opportunity to stay on after school hours to take part in all the activities on offer. The transport is free. Could this get any better?

Well the answer to that is yes. As a community focused school all the staff at the College and the LEA recognise that providing free transport removes a real barrier to engagement. The area the College serves is not without its problems. The recession has hit hard and many of the communities sewed are those that would be identified as being some of the most deprived. And yet here are young people achieving things, making an effort, striving to be the best they can at whatever they choose to do encouraged by a dedicated team of people who are determined to make a difference. Inclusion, working in partnership, the involvement of families and provision directed by the active participation of children and young people are words we hear a lot. It is not everyday you see it happening in practice. What a great place. 

As I was leaving Mrs O'Sullivan thanked me and said my visit meant so much to all the students and staff. To be honest, the privilege was all mine. The rain was still pouring down as I left. I stepped into a huge puddle as I made my way to the car and felt a cold wet squelch inside my shoe. Usually such a thing would make me curse but even a cold wet foot could not dampen my enthusiasm for this place. The campus is great, the facilities are wonderful, the focus is on inclusion and the students and staff are inspirational -what a combination.

Keith Towler

December 2009
The College continues to work with its students, parents and members of the community to achieve the awards the students rightly deserve for their hard work and dedication. We are extremely proud of our award winning heritage projects such as Cwmclydach Coal and Community. 
Student Council

Every year in October, elections take place within year groups. Students who are interested in becoming a Student Councillor put themselves forward and are invited to speak to their year group in assembly about why the want to represent the year group and why students should vote for them.

We have a very effective Student Council made up of a boy and a girl from each year group. One important part of their role is to interview candidates for teaching posts at the College. We are always impressed by their sensible, mature approach in interviews and the Governors nearly always agree with their choice of candidate.

The Student Council consulted with the builders on site last year and have designed the area by the College gate – once completed it will be a seating area for students with new benches and tables that the Student Council have bought.
We as governors are grateful for the Student Council for its input, and are pleased that the student body in future will be represented at Governing body meetings by Head boy and Head girl. 
Student Voice

As well as having an elected Student council, the College has a pro-active group of volunteer students who make up the Student Voice group. Listening to Learners is high on our agenda and these students are committed to working with staff to improve the College.

Some of the activities that the Student Voice group are involved in are:

· Tour Guides


When visitors come to the College they are given a guided tour of the building and facilities by our trained tour guides. The guides know lots of interesting information about the College and answer any questions that our visitors may have.
· Faculty Reps


Students are linked to faculties and are involved in the faculty review process. The students carry out a review of each faculty and feedback the results to the relevant staff. Students also run focus groups to find out students views on various issues. Their findings help inform future planning.
· Publicity group

The students in this group are in the process of creating a fortnightly student magazine which will have lots of student-friendly articles and news features as well as fun items. All students will be able to contribute to the magazine once it is launched and the plan is to move the magazine onto the College website later this academic year.

· Peer mentors

Some of the group are trained as peer mentors. They go into Year 7 registration once a week where they are getting to know the students and becoming a contact should any of our newest students need someone to talk to.
· Charity/Fundraising group

The committee meets regularly to decide which charities the College will be supporting and discusses suitable fundraising events. We are very pleased that the College will be having non-uniform days to raise money this year.

Healthy Schools Award – Phase 1.

Tonypandy Community College has passed the first phase of the Healthy Schools Award.  Gill Davey the assessor visited the College on Monday, 7th December and was impressed by the amount of ‘hard work and dedication’ that the Healthy Schools team had put into making the first phase a success.  The 3 areas looked at were:

· Promoting healthy eating,

· Staff health and wellbeing,

· Embedding ‘Healthy Schools’ into the College curriculum.

 Financial Statement For 2008/  2009

	Employee Costs


	Total Spent

	Teachers (including Headteachers / Supply / Reading support
	£2.322.255    £79.373   £30.577

Total   £2.432.205

	Manual Workers (caretakers / supervisory assistants / cleaners
	£80.084

	APT & C (School clerks / Nursery Nurses / School Aides
	£400.995

	Premises Related


	

	Repairs to building / site (including grounds maintenance / security)
	£108.216

	Energy
	£63.100

	Rates
	£93.899

	Water
	£7.000

	Cleaning Materials
	£81.263

	Supplies, Services and Other Expenses


	

	School Equipment & Furniture
	£4.300

	Postage
	£7.000

	Telephones
	£17.500

	Insurance
	£6.740

	Clerk Governing Body / Financial Administration / personnel
	£.875

	Use of District Facilities
	£3.075

	Miscellaneous
	£5.000

	Total
	£3.311.252

	Income


	

	Miscellaneous
	£201.057

	Total
	£201.057
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Tonypandy Community College

Inclusion Policy

General statement 

This College believes that every student has an entitlement to realise their potential. Educational experiences are provided which develop pupils' achievements and recognise their individuality. Diversity is valued as a rich resource, which supports the learning of all. In this College, inclusion recognises a students right to a broad, balanced, relevant and challenging curriculum, which is appropriate to individual abilities, talents and personal qualities. 

Aims 

The College aims to: -

· Help students develop their personalities, skills and abilities 

· Provide appropriate teaching which makes learning challenging and enjoyable 

· Provide equality of educational opportunity. 

Objectives 

· Ensure implementation of government and LEA inclusion recommendations. 

· Ensure the inclusion policy is implemented consistently by all staff. 

· Ensure discrimination or prejudice is eradicated. 

· Identify barriers to learning and participation, and provide appropriately to meet a diversity of needs. 

· Ensure all students have access to a differentiated curriculum. 

· Recognise, value and celebrate students' achievements. 

· Work in partnership with parents / carers in supporting their child's education. 

· Guide and support all College staff, governors and parents in inclusion issues. 

Definition of inclusion 

Inclusion is an ongoing process that celebrates diversity and involves identifying and minimising barriers to learning and participation that may be experienced by any pupils, irrespective of age, ability, gender, ethnicity, language and social background, and the maximising of resources to reduce these barriers. 

Co-ordinating inclusion 

Our SENCO has been nominated as the Inclusion Co-ordinator (INCO). This role is to monitor the policy and report annually to the governing body on its effectiveness; monitor and assess inclusive provision; identify barriers to learning and provide staff with appropriate strategies. It is essential that the INCO:

· shares expertise with, and supports the professional development of teachers and assistants; 

· purchases appropriate resources; 

· monitors pupil progress; liaises with parents; 

· co-ordinates cross-phase/cross College transition and 

· co-ordinates external specialist provision. 

The INCO is responsible for regularly informing the Head teacher, about inclusive provision in the College. 

In addition, all teachers are responsible for meeting the needs of every pupil in their class.

Child Protection and “Looked After Children” 

Mrs Edmonds is the designated INCO and has responsibility for “Looked After Children” at Tonypandy Community College. This role requires her to work closely with Mr B.T.Williams, the designated Child Protection Officer and Pastoral staff within College to ensure external agencies work effectively with the College to support the student.

His role involves:

· Identifying and monitoring “Looked After Children”.

· Liaising with the appropriate staff within the College to ensure an appropriate level of support is in place to meet the needs of the student.

· Ensure effective communication and working relationships are in place to support the student.

· Ensure that statutory procedures relating to “Looked After Children” are followed (exclusion/reporting)

(See Appendix 1)

Inclusive provision 

The College offers a continuum of provision to meet a diversity of pupils' needs. Although a number of classes are mixed ability, class teachers have the flexibility to set smaller ability groups, within their class, for literacy and numeracy. Additional in-class support is available in learning support classes and is provided by learning support assistants ( LSAs). This additional support is targeted at individual groups of pupils who are improving on their basic literacy and communication skills. The College also provides mentors to support those pupils who are experiencing difficulties in their personal lives, as well as working with gifted and talented pupils. Specialist communicators are available to cater for those children who have sensory impairments. Computers are available to support learning in most classes and are also centrally located in the College's library resource in addition to the six computer suites situated around the College.  The College nurture room provides additional support for key students.

Withdrawal provision is available to “School Action” and “School Action Plus” pupils who require specialist programmes.

A range of extra-curricular activities are available during lunchtime and after College, for example: art club, dance/drama club, English, maths, technology, computer, art and textiles clubs; and GCSE Revision clubs, homework club, College choir, karate club, rugby, football, hockey and netball teams, athletics club and residential activity weeks and weekends.  This is supported by our E3+ provision 

Specialist provision 

The College has a specialist hearing-impaired unit, which also accommodates children with speech and language problems with a fully qualified communicator to support the teacher in charge.

The College has a large learning support department with a SENCO and learning support assistants. Their function is to assist students with Additional Learning needs to access the curriculum. As many students as possible are educated in mainstream classes and support is given to those students who have been allocated by RCT Access and Inclusion Service exclusive time with a support assistant. There is also a commitment to whole College policy as regards literacy and mathematical skills for all children, irrespective of designated class. 

We believe that we can support the majority of those pupils who have extreme behavioural difficulties within our setting. Policies, strategies and structures are in place to encourage those children to be educated within our setting and therefore reduce the need for formal exclusions. By providing a diverse and structured curriculum within the College and the community, we are able to encourage inclusion for those children who in the past would have been permanently excluded from College. The use of specialist teachers within this setting, sympathetic but firm pastoral staff and a high level of communication between the home and College is seen as vital to ensure success. We realise the importance of accreditation for these pupils’, which is reflected in a range of academic, non-academic and vocational qualifications.

 External support 

The College through its service level agreement buys in additional external specialist advice and support from the LEAs Sensory and Learning Support Service, the Speech and Language Service and the EBD Outreach Service. Teachers from these services provide regular intervention in the form of direct teaching, in-class support, counselling and assessment of pupils' needs and progress. The College has its own educational welfare officer, an educational psychologist and a link adviser. The latter two are able to provide advice and guidance on issues related to curriculum provision, gifted and talented pupils and gender issues, as well as assisting with the identification and assessment of individual pupils needs. 

We are constantly seeking to improve attendance, minimise bullying and decrease the pressures for disciplinary exclusion. This latter point is further aided by our close working relations with the county behavioural support service and behaviour support units.

Resource allocation 

The College allocates a percentage of its budget to resourcing educational inclusion. It is the intention that each faculty head should submit a curriculum resource bid in January. The head teacher and the INCO review each bid and, with the governing body, approve the necessary curriculum priority spending that supports the moving forward of inclusive practice. 

The SENCO organises and plans the provision of additional in-class and external specialist support required by pupils at “School Action Plus” and statemented children. The pupils at “School Action” are covered from within the College's existing budget, receive in-class support from LSA’s, and/or direct small group teaching. 

Assessment procedures 

All Students deserve to have their achievements and progression recognised and the College's curriculum reflects the different levels of attainment likely to be achieved. 

The College fully embraces using a consistent, nationally recognised assessment system, including the use of NFER instruments and CAT testing in Years 7 and 9 and the National Curriculum levels of attainment, including exceptional performance for gifted and talented pupils. All teachers’ monitor and review pupil progress using this assessment procedure. In order to ensure accurate assessments are made, teachers annually moderate and standardise samples of students' work and achievements across the curriculum. 

Underachievement is identified as early as possible through teacher referral and additional assessment leading to the use of standardised reading and non-verbal reasoning tests. Students are set individual challenging targets, which address the area of underachievement. Student progress is monitored and reviewed termly.

The College's reward system of points, certificates of achievement for outstanding work and performance, effort and improved behaviour, contribute to raising pupil self-esteem and motivation. The Merit System and Behaviour Report Cards are used to record and monitor pupils' progress in relation to improving their behaviour in College. 

Professional development 

The SENCO, who is also the INCO, with certain members of the College management team will identify and oversee the professional development of all teaching staff and support assistants. Staff will be kept fully informed about LEA, national and regional training courses, seminars and networks which relate to inclusive educational practice. Staff attending courses are expected to disseminate information and share knowledge with other staff within their faculty and other interested teachers in the College. Staff are encouraged to observe good inclusive practice within College, and also in other Schools/Colleges. 

Parent partnership 

The knowledge, views and first-hand experience parents have regarding their children is valued for the contribution it makes to their child's education. Parents are seen as partners in the educational process. All parents are welcome to contact the ALN faculty if they have any concerns about inclusive educational provision; this is supported by the Parent Partnership document. Parents are also strongly encouraged to keep in regular contact with the College regarding their child's progress. The compact agreement for certain students outlines how parents can support their child's learning at home. A parents’ forum is held during the year to provide support for key issues. A termly newsletter for parents and the community is produced outlining topics of interest in the College and its feeder primaries.

 Evaluating the inclusion policy 

The inclusion policy will be reviewed annually at the end of the academic year. Policy evaluation will focus on establishing how far the aims and objectives of the policy have been met; how effective the inclusion provision has been in relation to the resources allocated; the attainment of pupils in judging 'value added' factors and the comments from the annual parent views. In the light of the findings, the policy will be reviewed and amended accordingly. 

Appendix 1

An Extract from Guidance on Exclusion from Schools and Pupil Referral Units (Circular No. 1/2004)

16 Looked After Children

16.1 Children looked after by local authorities are especially at risk of low attainment at school. Schools should be especially sensitive to exclusion issues where looked after children are concerned. Schools should try every practicable means to maintain the child in school and should seek LEA and other professional advice as appropriate. Social service departments should in all cases be involved at the earliest opportunity in working with the school to avoid the need to exclude the pupil.

16.2 In cases where a looked after child is excluded, anyone who is acting as a parent will have the right to make representations and to appeal. The definition of a parent for the purpose of section 576 of the Education Act 1996 is broadly drawn and includes a person who has parental responsibility. This will include the Local Authority where they have a care order in respect of the child and any person (for example, a foster parent) with whom the child lives. These are in addition to the child’s birth parent(s). This means that there could be more than two parents whom the school have to notify about exclusions and who will have the right to make representations and appeal.

16.3 Even where the local authority does not have parental responsibility, the child’s social worker should be informed about any exclusion. The designated teacher for looked-after children will be able to advise on the legal status of pupils in public care in the school. For further guidance see National Assembly for Wales Circular 2/2001: Guidance on the Education of Children Looked After by Local Authorities.

Key Stage 3 Performance

Key Stage 3 (year 9)

Key stage 3 results have been improving year or year and once again last year the percentage of students achieving level 5 or higher in English, mathematics and science increased to an all-time high putting the College in the top quartile of similar schools. Our results were higher than local and Welsh averages.

See detailed report below:
This report uses data for 2009 for LEA and Wales comparative information
School comparative information: National Curriculum Assessments 2009 with benchmarking Key Stage 3 

Percentage of boys, girls, and pupils achieving at least the expected level (Level 5+):
	Boys 
	Girls 
	Pupils 

	School 2009 
	LEA 2009 Wales 2009 
	School 2009 LEA 2009 Wales 2009 
	School 2009 LEA 2009 
	Wales 2009 

	English 
	57 
	56 
	63 
	87 
	74 
	78 
	70 
	64 
	71 

	Welsh 
	. 
	62 
	67 
	. 
	81 
	83 
	. 
	72 
	75 

	Maths 
	67 
	67 
	72 
	84 
	72 
	75 
	74 
	69 
	73 

	Science 
	67 
	67 
	74 
	85 
	73 
	78 
	75 
	70 
	76 

	CSI 
	51 
	49 
	57 
	78 
	62 
	66 
	63 
	55 
	61 
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School Performance over time (2005 -2009) 
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Key Stage 4 (GCSEs)

The College celebrated last year with the best ever GCSE results. 

59% of year 11 students achieved five or more GCSEs at grades A* - C. This was above local averages and the Welsh average, an outstanding result!

The governors would like to congratulate the students, their parents, and the staff at the College – all the hard work paid off!


Post 16 (6th form)

In our sixth form we are pleased to offer a wide range of courses, and to work in partnership with local schools and colleges to ensure that all students needs are met. Students can choose from the traditional A level subjects, follow vocational courses at levels 1, 2 and 3 or study a combination.

We are delighted to report that A level results were excellent once again with the vast majority of students leaving us with the results they needed. Best wishes for future success!

In August 2009 the first cohort of Post 16 students successfully completed the Welsh Baccalaureate Qualification at Intermediate Level. 

70% of the students gained the Intermediate Core Certificate achieving at least three Key Skills which is above the Welsh average. These results followed an interesting and varied delivery programme which was praised for its innovative approach by the WJEC School Link Officers when they visited the College. We are confident that the students’ performance in the Welsh Baccalaureate Qualification will continue to go from strength to strength.

See detailed report

	Tonypandy Community College
	SSSP

	Summary of Secondary School Performance (1)
	LEA/School No.     674/4095    


	Pupils aged 15 


	
	Number of pupils aged 15 who were on roll in January 2009 : 149


	

	
	Percentage of pupils aged 15 who :


	
	
	

	
	entered at least one qualification
	achieved the Level 1 threshold
	achieved the Level 2 threshold
	achieved the Level 2 threshold including a GCSE pass in English or Welsh first language and mathematics


	Core Subject Indicator (2)
	Average wider points score per pupil

	School 2008/09


	99
	86
	59
	21
	21
	352

	LEA Area 2008/09


	98
	87
	57
	41
	40
	372

	Wales 2008/09


	99
	88
	61
	47
	46
	379

	School 07/08/09


	98
	80
	49
	..
	23
	328

	School 06/07/08
	..
	..
	..
	..
	23
	310

	
	Number of boys aged 15 who were on roll in January 2009 : 70


	

	
	Percentage of boys aged 15 who :


	
	
	

	
	entered at least one qualification
	achieved the Level 1 threshold
	achieved the Level 2 threshold
	achieved the Level 2 threshold including a GCSE pass in English or Welsh first language and mathematics


	Core Subject Indicator (2)
	Average wider points score per pupil

	School 2008/09


	97
	81
	61
	20
	20
	353

	LEA Area 2008/09


	98
	84
	51
	37
	37
	350

	Wales 2008/09


	98
	86
	55
	43
	43
	357

	School 07/08/09


	96
	76
	44
	..
	19
	313

	School 06/07/08
	..
	..
	..
	..
	20
	293


	
	Number of girls aged 15 who were on roll in January 2009 : 79


	

	
	Percentage of girls aged 15 who :


	
	
	

	
	entered at least one qualification
	achieved the Level 1 threshold
	achieved the Level 2 threshold
	achieved the Level 2 threshold including a GCSE pass in English or Welsh first language and mathematics


	Core Subject Indicator (2)
	Average wider points score per pupil

	School 2008/09


	100
	90
	57
	23
	23
	351

	LEA Area 2008/09


	99
	90
	63
	44
	43
	395

	Wales 2008/09


	99
	91
	66
	51
	50
	401

	School 07/08/09


	99
	84
	54
	..
	26
	342

	School 06/07/08
	..
	..
	..
	..
	27
	328


	Tonypandy Community College
	SSSP

	Summary of Secondary School Performance (1)
	LEA/School No.     674/4095    


	Pupils aged 15


	
	Percentage of pupils aged 15 who :
	
	Percentage of boys aged 15 who :
	
	Percentage of girls aged 15 who :

	
	achieved one or more ELQ (3) only
	Left full time education without a qualification (4)


	
	achieved one or more ELQ (3) only
	Left full time education without a qualification (4)


	
	achieved one or more ELQ (3) only
	Left full time education without a qualification (4)



	School 2008/09


	2
	5.4
	
	4
	8.6
	
	0
	2.5

	LEA Area 2008/09


	3
	1.2
	
	4
	1.2
	
	2
	1.3

	Wales 2008/09


	2
	0.9
	
	3
	1.0
	
	1
	0.8

	School 07/08/09


	4
	..
	
	5
	..
	
	3
	..

	School 06/07/08
	5
	..
	
	5
	..
	
	4
	..


	Pupils aged 17 


	
	Number of pupils aged 17 who were on roll in January 2009 : 73
	
	Number of boys aged 17 who were on roll in January 2009 : 33
	
	Number of girls aged 

17 who were on roll in January 2009 : 40

	
	Percentage of 17 year old pupils entering a volume equivalent to 2 A Levels who achieved the Level 3 threshold


	Average wider points score for pupils aged 17
	
	Percentage of 17 year old pupils entering a volume equivalent to 2 A Levels who achieved the Level 3 threshold
	Average wider points score for pupils aged 17
	
	Percentage of 17 year old pupils entering a volume equivalent to 2 A Levels who achieved the Level 3 threshold
	Average wider points score for pupils aged 17

	School 2008/09


	92
	       445
	
	91
	       376
	
	92
	       502

	LEA Area 2008/09


	96
	       642
	
	93
	       624
	
	98
	       657

	Wales 2008/09


	96
	       688
	
	95
	       656
	
	97
	       715

	School 07/08/09


	..
	       355
	
	              ..
	       289
	
	               ..
	       423

	School 06/07/08
	..
	..
	
	..
	..
	
	..
	..



SSSP


Tonypandy Community College


School Type: Comprehensive 11-18


Linguistic Delivery: English medium
LEA/School No.      674/4095


Number of SEN Unit/Special Classes: 0


Number of Pupils on Roll in NCY 11: 150


Percentage of compulsory school age pupils eligible for FSM 2008/09: 22.9


Percentage of compulsory school age pupils eligible for FSM 07/08/09: 21.9


Percentage of compulsory school age pupils on SEN register: 19.5


Percentage of 15 year old pupils on SEN register: 14.8


Level of Welsh Baccalaureate Offered:


Pilot
Pilot
Pilot


Advanced 
Intermediate 
Foundation 
Intermediate 
Foundation 


for Post-16 
for post-16 
for post-16 
for pre-16 
for pre-16 


Pupils
Pupils
Pupils
Pupils
Pupils


Welsh Baccalaureate Offered: Yes
Yes
Yes
No
No
No

RHONDDA CYNON TAF LEA 

TARGET SETTING 

(Secondary)

Name of School: 4095 Tonypandy Community College
	Key Stage 3
	Target

2010
	Target

2011
	Target

2012

	Total number of pupils in cohort
	146
	140
	158

	Number of boys in cohort
	75
	76
	71

	Number of girls in cohort
	71
	64
	85

	English level 5 and above in TA
	81%
	67%
	65%

	Welsh level 5 and above in TA
	%
	%
	%

	Mathematics level 5 and above in TA
	80%
	87%
	70%

	Science level 5 and above in TA
	84%
	69%
	60%

	All pupils gaining level 5 and above in language, mathematics and science TA
	60%
	60%
	38%

	Boys gaining level 5 and above in language,

mathematics and science TA
	57%
	62%
	32%

	Girls gaining level 5 and above in language,

mathematics and science TA
	63%
	56%
	44%

	Performance of boys compared to girls in core

subject indicator (+ or -)
	-6%
	+4%
	-12%


Name of School: 4095 Tonypandy Community College
	Key Stage 4
	Target

2010
	Target

2011
	Target

2012

	Total number of pupils in NCY 11
	141
	158
	146

	Number of boys in NCY 11
	77
	87
	75

	Number of girls in NCY 11
	64
	71
	71

	All Pupils gaining Level 1 Threshold
	88%
	90%
	90%

	Boys gaining Level 1 Threshold
	87%
	83%
	89%

	Girls gaining Level 1 Threshold
	89%
	99%
	92%

	All Pupils gaining Level 2 Threshold
	62%
	58%
	60%

	Boys gaining Level 2 Threshold
	53%
	54%
	59%

	Girls gaining Level 2 Threshold
	72%
	63%
	62%

	All Pupils gaining Level 2Threshold including GCSE pass in English or Welsh first language and mathematics
	40%
	38%
	40%

	Boys gaining Level 2Threshold including GCSE pass in English or Welsh first language and mathematics
	34%
	24%
	37%

	Girls gaining Level 2Threshold including GCSE pass in English or Welsh first language and mathematics
	47%
	52%
	42%

	All Pupils gaining Level 2Threshold including GCSE pass in English or Welsh first language, mathematics & science
	40%
	38%
	40%

	Boys gaining Level 2Threshold including GCSE pass in English or Welsh first language, mathematics & science
	34%
	24%
	37%

	Girls gaining Level 2Threshold including GCSE pass in English or Welsh first language, mathematics & science
	47%
	52%
	42%

	Average wider points score per pupil
	368
	369
	359

	Average wider points score Girls
	406
	414
	366

	Average wider pints score Boys
	336
	335
	354

	Performance of boys compared to girls in extended core subject indicator (+ or -)
	-13%
	-28%
	-5%

	Year 11 pupils leaving school without an approved external qualification
	3%
	3%
	3%



Tonypandy Community College

Disability Equality Scheme

Tonypandy Community College is committed to promoting equality for all.

The Governing Body will discharge its responsibilities towards disabled staff, students and those using the college’s services by ensuring that disabled people are not treated less favourably in the following aspects:

· Accessibility to the premises and facilities

· Accessibility to the curriculum

· Accessibility of associated educational services

· The training of staff and students 

The College’s policy is to:

· Promote equality of opportunity

· Eliminate unlawful discrimination

· Eliminate disability-related harassment

· Promote positive attitudes towards disabled people

· Encourage disabled people’s participation in public life 

· Take steps to take into account people’s disabilities even where that involves more favourable treatment  

Our Disability Equality Policy embraces all aspects of disability whether this relates to: -

· Students and their parents and carers

· Staff

· Members of the wider College community

· Visitors of the College

Our understanding of disability is that provided by the Disability Rights Commission: -

“A person is disabled if they have a mental or ​​​ physical condition which has a substantial and long term effect in their ability to carry out normal day to day activities”.

In this definition substantial means more than minor or trivial and the phrase long term means more than one year.

We actively set out to engage disabled students their parents and carers, disabled staff, disabled members of the wider College community and disabled visitors to the College.

Within the College we actively seek to involve disabled individuals in employment and learning through the provision of: -

· Accessible facilities e.g. ramps and lifts;

· Employment opportunities e.g. paid and voluntary;

· Accessible and supported curriculum;

· Specific learning support units;

To extend our awareness and understanding of disabled people and the ways in which we can promote equality of opportunity we have worked with: -

· Ysgol Hen Felin, Special School;

· Elite Training;

· Community Groups;

· Feeder primary schools with specialist units;

· LA and Social Services;

· Parents and Carers;

We recognise that through the direct involvement of disabled individuals we have: -

· Secured invaluable advice for supporting learners with disabilities

· Better understood the barriers they face and have implemented support mechanisms

· Learned how best we might promote disability equally.

We recognise that as a College in excess of one thousand students and one hundred staff we have not been able to secure a comprehensive understanding of all disabled people’s needs.  However we have substantially enriched our knowledge through this engagement.

We have examined the impact our policies and practices have on disabled people in terms of our: -

· Recruitment of disabled employees

· Retention of disabled employees

· Development of disabled employees

· Opportunities for disabled people

· Disabled students achievement

· The involvement of disabled parents and carers

· Disabled users of the College premises

We seek views and opinions from staff, students, parents, carers and the wider community.

Examples of our current good practice include access of College facilities, employment and training opportunities and support individual learners.  As well as national recognition in such awards as ‘The Remploy Interwork Leading the Way Award’ for which we were Regional Winners 2005’

We recognise the importance of collecting, analysing and acting upon information.  If we are to discharge our equality duly.  Accordingly we will collect the following information: -

· Data on employment of disabled people, examining trends (AHT)

· Qualitative information from disabled employees or would employees (DHT)

· Performance data for disabled children (AHT)

· Disciplinary data for disabled children (KSM)

· Qualitative and quantitative information on the effect of intervention in regard to disabled children (SENCO)

The information in brackets relates to the individual responsible for this area.

This information will be reported to Governors annually.  It will be taken into account in decisions regarding staffing, curriculum and premises development.  Other information will form part of the discussion with leaders of learning and Heads of faculty on their annual development plan and in the drawing up of the college’s annual self evaluation and improvement plan.

We recognise that we cannot do everything at once.  We have agreed upon the following priority areas for improvement over the next three years (2008 – 2011): -

· Development of staff with disabilities

· Continued opportunities for work experience and voluntary programmes for disabled individuals

· Awareness raising via appropriate curriculum areas.

We recognise that to be effective we need to make our action plan specific.  We have set out each of the key actions that we will be taking.  We recognise that any positive changes resulting from these actions only make sense if they are recognised as improving things for disabled people.  We have therefore set out our approach to involving disabled people in the evaluation of these outcomes.

	Key Area
	Strategy
	Outcome
	Responsibility 
	Review

	Development of staff with a disability
	· Identify needs through  

     review mechanism

· Identify training 

   Opportunities

· Implement training


	· Needs identified

· Training in place

· Review of training
	EB
	Autumn Term 2009

	Expand work experience opportunities with external providers


	· Increase partnership 

   working with Elite   

   Training 


	· Work experience  

   programmes 

   identified and  

   completed


	KLJ & EB


	Autumn Term 2009

	Curriculum Development
	· Raise awareness of disability through guidance and mentoring programme
	· Disability  

   awareness 

   embedded into 

    scheme of work.

· Intergrated use of eternal providers


	WRE/PSE co-ordinator
	Termly

	Seek views of disabled individuals/

groups
	· Disability Equality group in place
	Key areas identified and responded to 
	BTW
	Termly

	Seek views of wider community
	· Seek views of union representatives

· Seek views of the school council

· Work inline with LEA policy
	Key areas identified responded to 
	BTW

AJD
	Yearly


Tonypandy Community College Accessibility Plan

	Development  Area
	Targets
	Strategies
	Outcome and by when
	Goals achieved

	Curriculum Delivery
	Classrooms are organised for disabled students


	Guidance from specialists (Hearing Impaired Service) taken in order to arrange classrooms for maximum benefit to disabled students.  
	Monitoring by Support Staff indicates that the learning environment is better arranged to suit the needs of disabled students from September 2008 onwards.
	Disabled students able to access their learning environment more effectively.

	Curriculum delivery:

Delivery of materials in other formats.

Modification of the curriculum to suit the needs of individual students
	IEP targets used by classroom teachers

Teachers aware of additional time requirements in practical work.

Diagrams described and OHPs read out loud. Copies of slides and diagrams available to all students.

Limitations on the use of video programmes for students with Hearing impairment.

Reduced curriculum for disabled students where appropriate.


	SEN materials available to all staff. 

Training for all staff provided by SEN staff.

Awareness-raising at Faculty Meetings by Leaders of Learning.

Specific information relating to individual students disseminated to staff by DKSMs following discussions with students, staff and parents/guardians.
	Monitoring by Professional tutor indicates provision in place and training undertaken from September 2008. 

Staff aware of strategies which are in place and functioning .

Staff and students aware of curriculum changes. Students function more effectively in limited areas of the curriculum


	Disabled students able to access their learning environment more effectively.

	College design for disabled students
	Both floors of the building accessible to disabled students.

Signs clear and understandable for the visually impaired.


	Lifts to be installed and maintained following discussions with LEA.

Review of existing signs for appropriate colour, size and position.

  
	Disabled students able to access the whole building from September 2007. 

New signs clear from September 2008.


	College accessible to all students.

Routes around the college clear and unambiguous.



	Reduce barriers to learning for individual students according to need.
	Provision of study aids for disabled students according to need.
	Provision follows discussion with individuals on level of need by SENCO.


	Individuals receive study aids from September 2007 and for subsequent years.  
	Students access the curriculum more effectively.


The College will continue to review and refine policy to meet the needs of all learners and staff

Attendance

Attendance has been consistently good in Tonypandy Community College over recent years and we are pleased to report that last year, attendance was 90.3%, just above local averages  with 2.82% unauthorised absence.

We are pleased that reward trips for good attendance have been introduced- the better your attendance, the less you pay for the trip to Oakwood Park in the summer.

Launch of new website
The governing body appreciates that parents need regular update about College life and this is needed 24 / 7. To this aim we are pleased that Tonypandy Community College recently launched its new website. We hope all students and parents have a look at it and use it regularly. The address is:

www.tonypandycollege.co.uk
The website is updated regularly and you will find lots of useful information such as:

· Term dates

· The College calendar  - Parents evenings, INSET days, Assessment weeks etc

· A ‘What’s on’ section

· Important dates such as coursework deadlines, examination dates

· Subject information with learning and teaching resources

You will find the latest examination data as well as the full version of this report and the last inspection report on the website.

We are delighted with the new website and hope you will be too.

Any relevant information such as school closure due to snow (hopefully not!) will be posted on the website.

However, we are always looking to improve the services offered and if you can suggest any information that you feel should be part of the website, please do not hesitate to contact us.

Term Dates and Holidays 2009/2010 Academic Year
	
	Term

Begins
	Half Term 

Starts
	Half Term 

Ends
	Term 

Ends

	Autumn 

2009 
	Wednesday 

2 September 
	Monday 

26 October 
	Friday 

30 October 
	Tuesday

22 December 

	
	75 Days

	Spring 

2010
	Monday

4 January
	Monday

15 February
	Friday

19 February
	Friday 

26 March 

	
	55 Days

	Summer 

2010
	Monday 

12 April 
	Monday 

31 May 
	Friday 

4 June 
	Monday 

19 July 

	
	65 Days

	
	Total 195


May Day Bank Holiday – Monday 3rd May 2010
Tonypandy Community College continues to improve its provision for students. An example of this is by ‘collapsing’ the timetable for certain days. This has allowed students to go on educational trips, have quality time with a department to complete coursework and to work on key skills.

The most important members of the College team are the students and they earn our utmost thanks and respect. Their achievements throughout the year in so many areas make us all very proud, and we consider it a honour to be able to play a small part in their success.
As governors we are all proud of Tonypandy Community College and all that has been achieved. This has only been made possible through teamwork-Staff, Students Parents, Governors and the local community all working together and Learning Together To Achieve Success.
Please help us by keeping us informed of your views and opinions, and together we can continue to move the College forward.

The Governing body would like to thank all staff who have left the college through retirement and promotion, and welcome new staff who become members of a valued team.
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